Aug 06, 2007

Day 4 of CBA Negotiation between WPI, WPPWU Specific Provisions

Venue: Ninth floor of HERALD SUITES, Pasong Tamo Makati City

WPI Management Panel


  WPPWU Panel

Aldrin Angeles – Chairperson
              Virgilio Abener - Chairperson

Juan Oliver Cruz - Secretary 
              Jess Candelario – Spokesperson

Jude Javier - Member


 Rico Dimaano – Secretary

Eva Patag – Member

          
 Vivian Castillo - Member



 


 Dennis Galido – Member

          
 Jess Baldiviano – Member





              Ronald Razo – Member





              Ronald Sarmiento - Member





             Louie Sison – Member






 Edwin Caranza – Member






 Ricardo Paz – Member






 Ronnie Cervantes – Member






 Jun Oliveros – Member






 Manny Palicte – Member

The following were discussed between Management and WPPWU:

1. Union Security – continuation of Article II Section 1

Union – Omit the phrases who are members of the Union or who may thereafter join the Union during the life this agreement to erase any notion that a regular RF who are non-member has freedom of not joining the Union.

All persons with at least 6 months service and presently working on Unionized job shall be considered retroactively and covered by this agreement.

  
OJT period shall not exceed three months.

The definition of confidential employees should be based on the SC ruling on the Sugbuanon Rural Bank vs. Laguesma.

To sum up, Union proposed that all employees occupying rank-and-file positions be automatically member of the UNION.

Management – Those who are not classified are automatically non-Union members.

The definition of confidential employee as stated in our CBA us based on the previous Supreme Court rulings. 

Defer discussions

2. Job Security

   Union proposed to add in Section 7 that redundancy pay of 2 months is separate and     distinct from VSP/Severance/Resignation/Retirement.

Union reiterated that the current practice of giving 200% under VSP/Redundancy is not in compliance with the law since the law requires 100% retirement pay and since the company provides 160% Retirement/Resignation/Severance pay,   the Company should give a total of a total of 260%.

Per practice the company is giving only 40% of the 100% retirement requirement.

Management stressed that what they are giving is more than the minimum requirement of the law. Retirement/Resignation/Severance cannot be merged with VSP/Redundancy because the two are distinct from each other and the law prohibits granting of both.

Union however stressed that a person who was redundated should also be given separate retirement pay as fruit of his labor and service to the company. 


Defer discussions

3. Wages


The salary package being offered by the company is not substantial to cover all the benefits that the employees should receive considering that according to Management, all of the improvements offer are poured on it.

 
Union lowered the salary proposal from 7,6,5 to 6,5,4.


Defer discussions

4. Article VI  Hours of Work


Section 2


Union proposed to modify the 2nd to last sentence, Section 2 to define the hours of work not based on a 5/2 schedule but on the current 6/2 schedule. This is to document the present schedule by almost all of the members which is 6 days continuous work and 2 days off.


Per discussion with Mgt., previous agreements including 6/2 schedule should be incorporated in the new CBA


Management insisted that setting of hours of work is under Management’s Prerogatives. The proposed modification will not be applicable if the 6/2 schedule will be reverted back/changed.

Defer discussions


Section 3 

         Union proposed that non-6/2 scheduled personnel should also be given the same Sat and Sunday premium being enjoyed by 6/2 personnel.


Management stressed that the benefits being enjoyed under 6/2 schedule including premiums was negotiated and under the terms and conditions agreed upon by both parties. 

Defer discussions


Section 4 


Union - Pay time spent for punching of cards etc. should be included in the hours of work as provided in Art. 84a of the LC. And to relocate the swiping unit to a place which does not require changing of clothes.


Management – Cannot be considered. Time spent during break times sometimes exceeded the allowable period. All employees must be punctual and must observe rules set by the Company.

Defer discussions

5. Article VI  Premium pay and Legal Holiday Benefits 

Union - Modify premium and overtime pay as proposed based on the formula as provided for in the law. (Use of AR or Applicable rate which rate for the first 8 hours depending on the day and time it falls)

Management – should be based on the hourly rate or basic pay divided by 8 hrs.

Shift differential. No company will survive in the proposed set-up 

Union claimed  for retroactive pay for the differential payment based on applicable overtime rates requirement of the law.

Proposed for additional 10% premium for 2nd and 3rd shifts.

Use of Basic Formulas

For monthly paid 

Daily wage rate = monthly salary X 12 months/250

For daily non-6/2 

monthly salary = 12 months X 260/12

for daily 6/2

monthly salary = 12 months X 313/12

Union mentioned that 273 days were already being used as multiplier in redundancy cases. 

retain letter D – granting of 1 day-off for employees who worked continuously for 16 hours.

retain letter E – granting of 2 day-offs for employees who worked continuously for 24 hours.

Management – retain 

Defer discussions

Section 2

Modify and combine 1st par. Sec 2 and sec 3 to be compensated on all holidays even Sat, Sun or rest day regardless of whether he is absent or not on the reckoning date.

Proposed additional holidays as written in the proposal.

Union further proposed that the schedule of Holidays in the CBA be fixed or indicated herein.

Management announced the passing of an RA which automatically transferred a Holiday to the nearest Monday which will be implemented immediately.

Defer discussions

Section 3 and 4 

Retained by WPPWU and Management.

6. Article VII  Leaves

Union - Earned and unused VL, at the option of the employee may be used in cases where he has exhausted his current and accumulated sick leaves and other applicable leaves.

During the outbreak of SARS, the same case was implemented by the Management.

Management will look in the proposal.

Union requested the Management for the second time to provide much time for the negotiation and to increase frequency of meeting that the fixed schedule, requested long ago be given immediately to avoid delays in the negotiation.  

Meeting was adjourned at 1200h.

